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Unless otherwise indicated, Duroc’s sustainability report was prepared in accordance with the  
Swedish Annual Accounts Act and covers the parent company Duroc AB and work on sustainability 
issues during the 2020/2021 financial year. This is Duroc’s fourth sustainability report. This year’s 
 sustainability report was prepared according to the GRI Standards Core, which is described at  
www.globalreporting.org/standards.
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●  Net sales increased by 3 percent during the 
financialyear.Organicgrowthstoodat8percent.

●  Adjusted EBIT increased by 14 percent to MSEK 
125,8 (110,8), despite the impact of commodity 
shortages and strong price increases on input 
goods in several of the portfolio companies. 

●  The pandemic affected most of the portfolio com-
paniesnegativelyatthebeginningofthefinancial
year. Demand then rose gradually until it reached 
record levels in the last quarter in most parts of  
the portfolio.

●Durocexpandeditsfieldofinvestmentsand
increased transparency by reporting on develop-
ments in each respective portfolio company. 

●  Competence in portfolio companies’ operating 
boardswerestrengthenedbyincreasingexternal
industry expertise.

●  The portfolio company IFG is focusing on niche 
productswithhighergrowthpotentialandhas
streamlined production capacity by closing the 
plant in Drighlington. The restructuring is expected 
to result in an annual earnings improvement of 
around MSEK 10 from 2021/2022. Restructuring 
costsofMSEK26werechargedtothe2020/2021
financialyear.

●  The portfolio companies’ long-term business  
plansindicateDuroc’searningswillbesubstantially
strengthened in the years beyond 2021/2022. 

●  Investments of MSEK 95 have been made to 
increase capacity and to streamline and develop 
operations in the portfolio companies.

●Attheendofthefinancialyear,DurochadMSEK
275 in unutilized credit facilities.

●InviewofDuroc’scontinuedexpansionplansand
the positive effects of historical investments, the 
Board of Directors proposes that no dividend be 
paidforthefinancialyear2020/2021.

IMPORTANT EVENTS JULY 1, 2020 – JUNE 30, 2021

Net sales

Adjusted EBIT

Average number of employees

SUMMARY OF THE FINANCIAL YEAR
Group 
Amount in MSEK  July 2020 – June 2021  July 2019 – June 2020

Net sales 3,254.5 3,158.2

Adjusted EBIT 125.8 110.8

Operatingprofit(EBIT) 88.6 161.8

Profitaftertax 55.4 116.5

Net debt excl. liabilities from IFRS 16 139.9 117.8

msek 

3,254.5

msek 

125.8

1,122
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CEO’S COMMENT

A HESITANT YEAR WITH A STRONG FINISH 
– GOOD LONG-TERM PROSPECTS
Thefinancialyear’sfirstthreequarterswerehesitantwithclear
effects from the pandemic and other disruptions in the logistics 
chain.However,thefinancialyearendedwiththestrongestquarter
ever.Demandwasgenerallygood,butashortageofrawmaterials
andrisingrawmaterialandhaulagepricescauseddisruptionsand
hadanegativeeffectonearningsintheopeningquarters.However,
the fourth quarter closed strongly. Despite the challenges, several 
of the portfolio companies noted record earnings in the fourth 
quarter.Netsalesforthefinancialyearincreasedby3percentto
MSEK 3,254.5 (3,158.2). Adjusted EBIT increased by 14 percent 
to MSEK 125.8 (110.8). Cresco, IFG, Duroc Rail and Duroc Laser 
Coatingwerethebrighteststarsintheportfolioduringtheyear.

Duringthefirstquarter,Durocchangeditsreportingwiththeaim
of clarifying its value creation. This means greater transparency in 
thewaycompaniesdevelopandtheirearningsimproveastheold
businessareastructurewasabandoned.Sincethen,stakeholders
havebeenabletofollowdevelopmentsinallportfoliocompanies
withtheexceptionofthe3smallestconsolidatedcompaniesinthe
Small Company Portfolio. 

Atthesametime,externalboardmemberswererecruitedtothe
portfoliocompanieswiththeaimofaddingcompetencetosupport
the companies in their improvement efforts under the strategic 
plansdevelopedduringthefinancialyear.Theirtaskistoprovide
industry-critical competence and support to local management. 

Duroc is an acquisitions and development company that focuses 
on creating value for its shareholders through the opportunistic, 
lowfinancialriskacquisitionandprofitablelong-termdevelopment
of businesses. During the year, the Board of Directors resolved to in-
vestlargeamountsintheGroupasawhole,despitethechallenges.
This mainly concerned capacity increases in Drake US, IFG and the 
CottingGroup,withatotalvalueofMSEK130.Durocconstantly
urges its respective portfolio company managers to identify future 
business opportunities, and the ambition is to continue investing in 
thebusinessestoachieveprofitablegrowth.

Therearefirmdevelopmentplansforalloftheportfolio
companiesasthebasisforgrowth.Theyformavitalcomponent
inaconceptwecallTheDurocWay,ourvalue-creationmodel.The
modelisbasedonsustainablevaluecreation,whereentrepreneur-
shipismadepossiblebycreatingspaceinwhichtheportfolio
companiesareabletodevelopandmovetowardtheirfuturegoals.
Whilefinancialprudence,costconsciousnessandcommonsense
characterize business decisions throughout Duroc, there is no 
hesitationtoinvestwhenclearearningsopportunitiesbecome
apparent.TheDurocWayisdescribedinmoredetailonpages
5–6.Whiletheparentcompany’smaintaskistoprovidestrategic
and investment support to the companies in their plans, it also 
ensurescorrectgovernanceandongoingfollow-up.

The many activities in the past years’ projects aimed at 
strengtheningtheGroup’ssustainabilityworkclearlydemonstrate
the increased priority accorded to sustainability by the Board 
andcompanymanagement.Meanwhile,theportfoliocompanies
haveshowntheirowncommitmenttotheissue,andtheynote
increasingpressurefromthemarketandtheoutsideworld,which
haveshownresponsiblesustainabilityworktobeevermore
importantforlong-termprofitablebusiness.Allinall,thishasled
toasought-afterculturalchangeinwhichsustainabilityissues

have assumed greater importance in our portfolio companies and 
have been incorporated into their strategic plans.

I foresee great long-term prospects for Duroc. In recent years, 
earnings have improved considerably in many of the  companies, 
whiletheparentcompanyfunctionhasbeenimprovedby
adding competence and pushing through necessary changes 
whilemaintainingthefocusonretainingentrepreneurshipinthe
portfolio companies. Duroc’s future investment and improve-
mentplans,togetherwithactionsalreadytaken,leadmeto
anticipatesignificantlyhigherlevelsofperformanceintheyears
beyond2021/2022,bywhenwewillhopefullyseeamorenormal
situation regarding logistics and access to input materials and 
components.Durocisastableplatformforthecontinuedprofit-
ablegrowthofexistingportfoliocompaniesandsuitablepotential
additions to the Duroc family. 

Inoureffortstofindnewpotentialacquisitions,Inotethatover
thepastyearithasnotbeeneasytofindthekindofopportunities
that Duroc is looking for. I had expected more opportunistic open-
ings to emerge in a harsh economic climate such as last year’s.

Durocisnostrangertocreatingnewopportunitiesofitsown.
Myapproachisthatwehaveeveryopportunitytomaximizethe
efficiencyofourexistingchannelsbye.g.addingcomplementary
productsandservices.Anotherpossibilityistobuildourown
businessesfromscratcheverywhereweseeanewbusiness
opportunity looming.

InotethatDurochasreachedapointwhereanumberofport-
foliocompaniesareperformingwell,othersexceptionallywelland
afewstillhavechallengestoovercometoachievesatisfactory
earnings.Onthewhole,Durocisingoodshapeandalsopossesses
aninherentpotentialinthosecompanieswhich,forvariousreasons,
haveyettoflourish.IampleasedwiththeresultthatDurochas
achieved given the challenges posed by the pandemic. Our port-
foliocompanieshavedrivendevelopmentsforward,controlled
costswellandcreatedtheconditionsformaintainingasafework
environment.

Iwouldliketotakethisopportunitytothankallofourtalented
employeeswhohavedoneafantasticjobinchallengingconditions.
 

John Häger
CEO
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Duroc creates value through opportunistic acquisitions and long-term 
development of its subsidiaries.

BUSINESS CONCEPT

BUSINESS CONCEPT, BUSINESS MODEL AND VALUES

RESOURCES ACTIVITIES

Financial capital
	y Extensive real assets
	y Lownetdebt
	y Strongcashflow

Structural and cultural capital
	y Solid market expertise
	y Operationalknow-how
	y Strong entrepreneurial spirit
	y Decentralized governance
	y Exchange of best practice
	y Long-term approach

Brands

Human capital
	y Dedicated employees 
withextensiveexperience

Duroc’s acquisition strategy

Value creation plan
	y Goal-oriented governance
	y Sharp, effective business 
analysis
	y Fast realization 
of opportunities
	y Customer focus
	y Innovation in all parts of  
the business
	y Backed by the right 
 competence
	y Profitablegrowth
	y Profitableinvestments

Leadership
	y The right leaders
	y Trust and investment in 
 employees
	y Appreciation and responsibility

	y Customer satisfaction
	y Attractive employer
	y Long-term, trusting business 
relationships
	y Efficient,sustainable
 businesses and products
	y A contributing social partner

VALUE

Shareholder value

THE DUROC WAY
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Promoting an entrepreneurial climate is at the core of The Duroc Way. It reflects a business 
 environment characterized by trust and freedom of action. Its distinguishing qualities are 
Teamwork, Responsibility, Commitment, Trust and Respect. 

TRUST RESPECT

TEAMWORK
	y Internal and external partner-
ships are the essence of the 
business
	y Weachievemoretogether

RESPONSIBILITY
	y Long-term, sound business 
relationships
	y Contributing to a sustainable 
society
	y Environmental responsibility
	y Our decentralized approach 
iscoupledwithstrict
 responsibility 

COMMITMENT
	y Wearededicatedandcom-
mitted to all our undertakings

ACQUISITION STRATEGY

	y Weconstantlymonitorthemarketonthe 
lookout for potential acquisition opportunities.
	y A flexible approach enables more closed deals.
	y Ourprofessionalnetworkallowsustoseek
 acquisition opportunities across different industries 
aswellasbolt-onstoourexistingcompanies.
	y Weapplyasound,conservativevaluationmodel.

	y The acquisition price prioritizes tangible assets, 
notgoodwill.
	y Weseektoacquirebusinessesthatarefundamen-
tallysoundwithgooddevelopmentpotential.
	y Ourready-madefinancingsolutionsallowusto
close deals quickly once good opportunities are 
identified.
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DUROC’S PORTFOLIO COMPANIES 
– INTERNATIONAL FIBRES GROUP

International Fibres Group (IFG) is one of Europe’s leading manu-
facturersofpolypropylene-basedstaplefibers,aninputproduct
withreinforcing,insulating,separatingordrainingproperties.
Thefiberisusedintheproductionofe.g.flooring,rugs,furniture,
filters,foodstuffpackaging,carinteriorsandnonwovenfabrics.
Thusthecustomerportfolioisdiversified.Syntheticmaterials
arecompetitivecostwise.Theycanbeadaptedaccordingtothe
 application and contribute to a longer product life. IFG’s production 
facilities are located in Belgium, the United Kingdom and Austria.

IFGhasalongtermcollaborationwiththeUniversityof
 Maastricht in the Netherlands since several years. The aim of 
thecollaborationistodevelopnewfibersthatwillmeetfuture
requirements in terms of performance and sustainability, such as 
degradability and recyclability. Also, IFG is involved in a number of 
customer and international projects related to sustainable product 
solutions.Duringthefinancialyear,numerousdevelopmentprojects
basedonPLA(organicpolymer)werecarriedouttogetherwith
newandexistingcustomers.

TheEuropeanstaplefibermarketischaracterizedtoagreat
extentbyovercapacityandtoughcompetition.Goodprofit-
abilityandgrowthcanbefoundinapplicationsforvariousniche
products.IFGisanestablishedmanufacturerwithextensive
experienceandsoundknowledgeofthematerial’spotential.The
company possesses the essentials for transforming its opera-
tions to become a strong player in selected niche areas. At the 
beginning of 2019, IFG launched a change management program 
tostrengthenitspositioninthetechnicalfibersegment,where
fiberisusedinvariousfiltrationapplicationsandaspackaging
materials for the food industry. The changes have affected the 
organization,theemphasisonnewproductdevelopmentandthe
size of production capacity. 

Activitiesconcerningtheredirectionofoperationstowardniche
segmentsremainedhighduringfinancialyear2020/2021.The
efficacyoftheseeffortsisclearlyreflectedintheimprovementin
earnings achieved by IFG. The pandemic has resulted in materials 
shortages and price increases. 

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  1,155.8  1,067.5 

Salesgrowth%  8.3  -16.2 

Organicgrowth%  13.2  -18.2 

EBITDA  43.4  26.3 

EBITDAmargin%  3.8  2.5 

Adjusted EBITDA  69.1*  29.2 

AdjustedEBITDAmargin,%  6.0*  2.7 

EBIT  13.5  -9.6 

EBITmargin%  1.2  -0.9 

  

Net debt / Net cash & cash equivalents (-)  87.3  24.4 

ofwhichleasingliabilitiesfromIFRS16  66.3  74.6 

Capital employed  421.8  388.3 

Returnoncapitalemployed%  3.7  -2.2 

Adjustedreturnoncapitalemployed%  11.2  -0.3 

*Duringthethirdquarterofthefinancialyear,adecisionwastakentoclose
one of the production facilities in the UK. Restructuring costs for the year of 
MSEK26.0werechargedtotheincomestatement.Theestimatedannual
improvement in earnings is expected to total MSEK 10 from 2021/2022.

Recovered raw materials for fiber production
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DUROC’S PORTFOLIO COMPANIES 
– DRAKE EXTRUSION

Drake Extrusion is North America’s leading producer of 
polypropylene-basedcoloredfilamentyarnandstaplefiber.
Filamentyarnisusedmostlybycustomerswhoproducefabrics
for the furniture industry, and can also be used in the manufacture 
of sports clothing i.e. functional garments. Filament yarns make 
garmentsandfabricsdurableandeasytolookafter.Staplefiber
is used for production in a variety of areas including flooring, rugs, 
furniture,technicalfilters,carinteriorsandnonwovenfabrics.
Drake Extrusion is located in Virginia, USA.

ThemarketforfilamentyarnsintheUSisenjoyingstronggrowth.
Thegrowinginterestinfurnishingoutdoorsettingsisadriving
factor. Add to this the demand for durable textiles. Drake Extrusion 
holdsnearly80percentoftheNorthAmericanmarketforfilament
yarnsandiswellpositionedcapacity-wisetomeetincreased
demand. This development involves the gradual transition of 
operationsfromstaplefibertoyarns,forwhichmarketconditions
are more favorable.

Temporaryshortagesandhighrawmaterialpricescharacterized
operationsinthesecondhalfofthefinancialyear.Thesituation
aroseinternationallyinthewakeofthepandemic,butespecially
intheAmericanmarket,whenarecordcoldwinterinTexas
 temporarily knocked out the supply chain. The price increases 
werelargelypassedontocustomers,butthelackofrawmaterials
hasmeantproductionvolumeswerelowerthancustomerdemand.

BeckerInc.wasacquiredforMUSD1.1inthebeginningof2021.
Becker has annual sales of MUSD 4 and the acquisition means 
that Drake can expand and supplement its product range and thus 
takeonagreatershareofthemarketforyarns,whichisenjoying
rapidgrowth.

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  622.2  543.8 

Salesgrowth%  14.4  -19.8 

Organicgrowth%  26.9  -23.9 

EBITDA  44.6  63.4 

EBITDAmargin%  7.2  11.7 

EBIT  20.3  38.5 

EBITmargin%  3.3  7.1 

  

Net debt / Net cash & cash equivalents (-)  26.1  -4.0 

ofwhichleasingliabilitiesfromIFRS16  12.8  14.9 

Capital employed  278.6  254.5 

Returnoncapitalemployed%  8.2  15.6 

Furniture fabrics made from Drake Extrusion yarns
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DUROC’S PORTFOLIO COMPANIES 
– CRESCO

Cresco develops, produces and sells textile-based solutions for 
the professional cultivation of crops and is one of the  leading 
 suppliers on the global market. The products contribute to 
favorable environments in greenhouses, mushroom farms and 
composting installations. They are also found in park settings 
wheretheyareusedtopreventweedgrowth.Themostimportant
productisclimatescreensforgreenhouseswheretheycontrol
thecultivationclimate.Thescreenscontributetoamoreefficient
cultivationprocesswithlowerenergyconsumption.Cresco’s
production facility is in Belgium.

Theprofessionalcultivationmarketisexpectedtogrowby
around6percentperyearoverthenextfiveyears.Growthisdriven
bytheincreaseddemandforlocallygrown,plant-based,healthy
food. The rate of investment in the greenhouse industry is also on 
the increase as more and better technical solutions are developed, 
such as multiple layers of climate screens for different purposes. 
Addtothisthedemandfornew,moresustainabletechnologies
thatenableyear-roundcultivationandimproveefficiency,saving
waterandenergyalike.

Cresco’sdevelopmentworkalsofocusesonalternative
 materials. PLA, a biodegradable polymer made from corn, has long 
been used in ground cover products. The material can be used in 
manyproductcategories,andCrescoisalwayslookingfornew
opportunities to use next-generation materials in its production.

Duringfinancialyear2020/2021,Crescoimplemented
 measures to increase its sales force in North and South America. 
Thankstoactivedevelopmentworktocomplementthecurrent
product offering and increased production capacity, Cresco 
hasgoodprospectstocontinuegrowingitsalreadyprofitable
 business.

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  296.8  258.5 

Salesgrowth%  14.8  -13.9 

Organicgrowth%  19.7  -15.7 

EBITDA  46.7  29.1 

EBITDAmargin%  15.7  11.3 

EBIT  41.8  24.4 

EBITmargin%  14.1  9.5 

  

Net debt / Net cash & cash equivalents (-)  27.8  51.3 

ofwhichleasingliabilitiesfromIFRS16  5.0  5.4 

Capital employed  172.8  175.4 

Returnoncapitalemployed%  24.7  13.7 

Climate screens for greenhouses
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DUROC’S PORTFOLIO COMPANIES 
– COTTING GROUP

Coated fabrics

Cotting Group has been established in the international coated 
textiles market for more than 60 years. Its products consist of PVC 
and PU coated fabrics that are used in a variety of areas, including 
the fashion industry, protective clothing, hospital beds, car interiors, 
dentalchairs,furnitureandwallcoverings.CottingGrouphas
production facilities in France and Belgium.

The market for coated textiles is estimated to be around SEK 
170billion,ofwhichtheEuropeanportion,whereCottingGroup
currently has most of its sales, totals almost SEK 40 billion. The 
coatedtextilesmarketsareinlong-termgrowthandareexpected
to increase by about 4 percent per year. The industry is fragmented 
and barriers to entry are high; the operation is capital intensive 
andcustomersdemandhighdeliverysecurity.Withitsextensive
experienceandknow-how,theCottingGroupenjoysanacknow-
ledged position as a producer of high-quality products.

TheCottingGroupexpandeditssalesforceintonewmarkets
duringthefinancialyear:Inaddition,adecisionwasmadeto
investapproximatelyMSEK30innewequipmenttoboostcom-
petitiveness. Cotting Group has broadened its offer and expanded 
its customer base. The pandemic has had a negative impact on 
sales,especiallyinAutomotive,whereplannedproductionbyauto-
motivemanufacturerswasatfirstreducedtopreventcontagion,
andwasthenaffectedbyashortageofsemiconductorsinthe
secondhalfofthefinancialyear.Counterbalancingthis,salesof
productssortingunderMedicalincreased.Rawmaterialshort-
ages and price increases also had an impact on the past year.

Product development planning is characterized by a greater 
degree of sustainability than in the past. Products made from 
recoveredmaterialsareagoodexample.TheGroupiswellonits
waytostrengtheningitspositionintheCoatedTextilessegment.

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  535.6  581.3 

Salesgrowth%  -7.9 – 

Organicgrowth%  -4.0  – 

EBITDA  4.5  93.9 

EBITDAmargin%  0.8  16.2 

Adjusted EBITDA  10.7  34.3 

AdjustedEBITDAmargin,%  2.0  5.9 

EBIT  -12.4  77.6 

EBITmargin%  -2.3  13.4 

  

Net debt / Net cash & cash equivalents (-)  33.9  3.5 

ofwhichleasingliabilitiesfromIFRS16  4.9  6.1 

Capital employed  292.7  292.5 

Returnoncapitalemployed%  -4.3  26.5 

Adjustedreturnoncapitalemployed%  -2.1  6.2 



Duroc AB (publ) Sustainability Report July 1, 2020 – June 30, 2021

11

Example of a Machine Tool From Doosan

DUROC’S PORTFOLIO COMPANIES 
– DUROC MACHINE TOOL GROUP

Duroc Machine Tool Group (DMT Group) is one of the biggest 
suppliers of machine tools, tools, machine service and support to 
mechanical engineering companies in the Nordics and Baltics. Its 
customers are in the automotive and forestry industries, and in 
constructionequipmentandpowergeneration.TheDMTGroup
representsalargenumberofinternationallyrenownedbrands.Its
most important products are processing machines from Doosan 
inKorea,oneofthemarket’sworldleadingbrands.DMTGroup
istheonlydistributoroperatinginthefollowingsevenmarkets:
Sweden,Norway,Denmark,Finland,Estonia,LatviaandLithuania.

DMTGroupisawell-establishedsupplierandenjoyshighmarket
share in most of its geographical markets. There is a potential to 
growfasterthanthemarketitselfinoneofthelargermarketsand
by expansion of the product range. DMT Group plays an important 
partinthemarketbyhelpingengineeringcompanieswithmachines,
toolsandaccessories,productionoptimizationandfinancing
solutions, service, support and training, in fact everything needed in 
a competitive production environment. 

During the year, order intake for machine tools broke the previous 
record.Doosan’sbroadrangewascomplementedbyautomation
solutionsintheformofrobots,aswellasmachiningcenters
from the Italian high-end FPT brand for the manufacture of large, 
high-precision components. The product portfolio’s updated offer 
has boosted the competitiveness of the DMT Group. The  business 
modelisnowbeingadaptedforanincreaseinsustainability
activities,andthegoalforthenextfinancialyearistolaunchanew
offer reflecting this. 

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  379.0  381.4 

Salesgrowth%  -0.6  -16.1 

Organicgrowth%  2.3  -17.0 

EBITDA  34.1  35.9 

EBITDAmargin%  9.0  9.4 

EBIT  29.1  30.8 

EBITmargin%  7.7  8.1 

  

Net debt / Net cash & cash equivalents (-)  -17.6  -7.7 

ofwhichleasingliabilitiesfromIFRS16  7.9  4.9 

Capital employed  46.9  34.8 

Returnoncapitalemployed%  84.0  69.0 
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DUROC’S PORTFOLIO COMPANIES 
– DUROC RAIL 

DurocRaildeliverscomplete,efficient,high-qualitymaintenance
forrailroadwheelsforlocomotives,railroadpassengercars
and freight cars. From Luleå, Duroc Rail mostly meets  northern 
Sweden’srailroadwheelmaintenanceneeds.Thankstoitsefficient
wheelmaintenance,DurocRailcontributestoloweroperating
costs per kilometer.

TheavailabilityofironoreinthenorthernpartofSweden
resultsinagreatdealofheavyhaulage,whichmeansconstant
wearonrailroadwheels.Railroadtransportationisalsoincreasing
in terms of people and goods due to the focus on the environment. 
Rail freight and passenger transportation consume less than 
halfoftheenergyconsumedbyroadtraffic.IfwecompareCO2 
emissions, railroad haulage has but a fraction of the emissions 
fromroadhaulage.Bysecuringthesupplyofrailroadwheelsfor
its customers, Duroc Rail helps reduce environmental impact.

Increasedrailroadtraffic,higheraxleloadsandfastertrains
haveledtogrowingdemandforhigh-quality,high-performance
wheelsandmaintenance.Thenumberofwheel-axleassembly
variantshasincreasedsignificantlyoverthepastfiveyears,result-
ing in greater demands being placed on maintenance providers.

DurocRailcanlookbackonanothersuccessfulfinancialyear.
Goodvolumesfromexistingcustomerswerecomplementedby
newcustomersandabroadercustomerbase.Continuedgrowth
willbedriventhroughdiversification,withrailroadfreighttraffic
at the heart of the business. Duroc Rail took market shares in 
passengertrafficduringthefinancialyear.

Share of Duroc’s sales (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  129.7  127.4 

Salesgrowth%  1.8  12.8 

Organicgrowth%  1.8  12.8 

EBITDA  34.0  30.5 

EBITDAmargin%  26.2  23.9 

EBIT  26.4  22.8 

EBITmargin%  20.3  17.9 

  

Net debt / Net cash & cash equivalents (-)  29.4  28.8 

ofwhichleasingliabilitiesfromIFRS16  12.3  16.0 

Capital employed  41.4  41.1 

Returnoncapitalemployed%  59.6  47.7 

Wheel-axle assemblies awaiting shipment
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DUROC’S PORTFOLIO COMPANIES 
– SMALLER COMPANY PORTFOLIO

Universal Power Nordic (UPN) supplies diesel engines for industrial 
andmarineapplicationsinSwedenandNorway,alongwithassoci-
ated spare parts, service and repairs. The company represents 
well-knownbrandssuchasPerkins,Kubota,KohlerandNanni.

Bybeingattheforefrontoftechnologywithanengineprogram
thatmeetsEUStageVenvironmentalrequirementswell,UPNhas
strengthened its competitiveness and continues to advance its 
positioninagrowingmarket.

Duringtheyear,saleswereaffectedbylowerdemandand
delivery delays from manufacturers as a result of the pandemic. 
Measuresweretakenonthecostsideandthecompanyisina
goodpositionforfutureprofitability.

Herber Engineering manufactures advanced tube bending 
machinesforcoldtubeformingandprofiles.Ithascustomers
worldwideine.g.theautomotive,aviationandfurnitureindustries
and the heat exchanger sector.

Herberisawell-knownbrandthatstandsforhigh-quality
products. The business is characterized by projects, and sales can 
fluctuatesignificantlyfromoneperiodtothenext.Duringtheyear,
demandforthetypeofmachinetoolsthatHerberdevelopswas
weakinseveralmarkets.

Duroc Laser Coating (DLC) isSweden’sleadinglasersurface
treatmentcompany.DLCofferstherenovationandnewmanu-
facture of industrial components.

DLC’s laser coating technology is an important building block in 
the transition to cost-effective, sustainable industrial production. 
Scrappage and the requirement for spare parts can be minimized 
byrenewingandstrengtheningthesurfaceofmetalcomponents.
Component function and durability is often improved by using a 
laserweldertobuildupmaterialswithmoresuitableproperties.
The service life of components exposed to abrasion, corrosion or 
high temperatures can in most cases be doubled, but three or even 
fourfold service life extensions are not uncommon.

DLCenjoyedstrongdevelopmentduringtheyearwithincreased
sales and a strengthened operating margin. Longer component lead 
timesasaresultofthepandemicbenefitDLC’sbusinessmodel.

SHARE OF DUROC’S SALES (2020/2021)

 

36 %

9%

19%

12 %

16%

4%

 

Amounts in MSEK 2020/2021 2019/2020

Net sales  137.0  198.9 

Salesgrowth%  -31.1  27.9 

Organicgrowth%  -31.1  27.9 

EBITDA  3.3  8.4 

EBITDAmargin%  2.4  4.2 

Adjusted EBITDA  5.4*  8.6 

AdjustedEBITDAmargin,%  4.0*  4.3 

EBIT  -8.1  -2.7 

EBITmargin%  -5.9  -1.4 

  

Net debt / Net cash & cash equivalents (-)  37.7  32.3 

ofwhichleasingliabilitiesfromIFRS16  33.0  24.0 

Capital employed  55.8  51.9 

Returnoncapitalemployed%  -15.7  -3.9 

Adjustedreturnoncapitalemployed%  -10.0  -3.6 

*  Adjusted for restructuring costs related to the liquidation of companies in 
Norway.

Laser coating with a laser welder
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OUR APPROACH TO SUSTAINABILITY

DUROC ACQUIRES AND DEVELOPS COMPANIES

Duroc is a long-term investment company that acquires indus-
trialcompaniesandtradingcompanies.Soundfinances,low
mortgaging,diversificationandconservativevaluationofpotential
acquisitions are some of the strategy’s key elements. This long-
term investment horizon makes sustainability a crucial concept 
whenweacquirecompaniesaswellaswhenwedevelopand
 manage them. Sustainability is not only about all of our futures, 
butalsoaconcernfortomorrowthatwillonlygrowinimpor-
tance. The companies in the Duroc Group are sustainable and 

theybenefitthecommunitiestheydobusinessin.Theyaregoal
orientedandconcentrateongrowingenduringbusinesses,not
leastbydeliveringsustainablesolutionstocustomerswhilemini-
mizing exposure to sustainability-related risks.

Durocachievesthegreatestimpactinitsroleofproactiveowner
in the portfolio companies. The development of companies that 
are competitive over the long-term leads to sustainable develop-
mentandallowsvaluetogrowovertime.Sustainabilityworkis
also carried out in the parent company.

Duroc’s business concept is to acquire the right companies at the 
right price and to constantly develop its existing company portfolio 
throughsuccessiveimprovements.Inouracquisitionprocess,we
identifycompaniesthatshowclearpotentialandwhereweare
able, by concentrating on proper governance, the right manage-
ment, investments, product development and commitment to the 
business and its employees, to create a company that can provide 
long-termvaluegrowthnotonlyforcustomersandemployees,but
alsoforitsowners,societyandotherstakeholders.Sustainability
issues are becoming an increasingly important part of the acqui-
sition process due to the global insistence that businesses should 
be responsible and sustainable over the long term. Duroc does not 
investincompaniesthat:

	y producetobaccoproducts,weaponsorareassociatedwith
pornography
	y have as their core business the production of energy in a 

non-sustainable manner
	y operatebusinessesinwhichchildlaborisexploited
	y whoseoperationsdonotcomplywiththeUNUniversal

 Declaration of Human Rights

Durocisalong-termownerandasaruleourcompaniesarenot
for sale. Our goal is to create enduring, stable relationships and 
partnerships.Wecreateprofitabilityandgrowtogetherwithour
companiesovertime.Weareconvincedthatthisprovidesthebest
conditions for enduring, sustainable solutions and value creation.
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MULTI-YEAR OVERVIEW 

DUROC

Keyfinancialindicators(amountsinMSEK) 2007 – 2106 1907 – 2006 1807 – 1906 1707 – 1806

Income statement

Net sales 3,254.5 3,158.2  2,974.4 2,526.4

Operating profit 88.6 161.8  93.7 116.2

EBITDA 189.9 269.1  145.3 160.6

Profit after net financial items 78.5 145.6  89.0 112.8

Profit after tax 55.4 116.5  87.3 130.6

Return on equity % 5.2 12.3 9.5 14.8

Balance sheet

Balance sheet total 2,086.3 1,961.6  1,859.0 1,662.2

Cash and cash equivalents 59.9 142.3  352.5 262.2

Interest-bearing liabilities* 343.2 399.5 476.6 273.7

Net debt / Net cash & cash equivalents excl. liabilities from IFRS 16 139.9 117.8  124.1 11.5

Net debt / Net cash & cash equivalents incl. liabilities from IFRS 16 283.3 257.0 – –

Capital employed* 1,318.8 1,250.3  1,425.7 456.3

Equity 1,070.3 948.4  950.0 882.4

Equity/assets ratio* 51 48 51 53

Equity per share, SEK  27.4  24.3  24.4 22.6

Cash flow

Cash flow from operating activities  
before changes in working capital 201.6  148.8  119.0 112.9

Cash flow from operating activities 70.6  322.3  70.8 75.7

Cash flow from investing activities -75.3 -260.9 -143.7 -106.0

Cash flow from financing activities excl. dividends -71.5 -262.2  160.2 -23.2

Cash flow for the period -76.1 -200.9  87.3 -53.5

Dividend – – – –

Personnel

Average number of employees 1,122 1,182  834 724

Net sales/average number of employees  2.9  2.6  3.5 3.4

*Definitionupdatedin2019/2020toincludechangesinfinancialstatementsunderIFRS16.

THE DUROC GROUP

GEOGRAPHICAL AREAS

GROUP
Amount in MSEK

Sweden Rest of Nordics Rest of Europe USA Other markets Group

2007 – 
2106

1907 – 
2006

2007 – 
2106

1907 – 
2006

2007 – 
2106

1907 – 
2006

2007 – 
2106

1907 – 
2006

2007 – 
2106

1907 – 
2006

2006 – 
1907

1907 – 
2006

Net sales 302.3 351.6 244.5 232.2 1,832.5 1,766.0 688.2 556.2 187.0 252.2 3,254.5 3,158.2

Property, equipment and right-of-use assets 104.9 100.6 8.4 6.3 379.0 423.5 218.4 208.2 – – 710.7 738.6

Investments -4.3 -5.9 -2.6 -1.0 -41.1 -42.5 -47.2 -43.5 – – -95.1 -93.0

Revenuesarebasedontheareasinwhichcustomersarelocated.
Assets are reported according to their location. 
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THE DUROC SHARE

Duroc Class B shares are listed on Nasdaq Stockholm, Small Cap. During 2020 – 2021, a total of 3.5 
(4.9) million shares were traded for a total of MSEK 100.3 (130.1). Average daily turnover was 13,947 
shares (19,595), or TSEK 398 (521). The share price at the beginning of the year was SEK 23.8 and at the 
end of the year SEK 34.5. The annual peak for the Duroc share was SEK 35.0 as noted on June 22, 2021, 
while the annual low was SEK 23.1 as noted on July 8, 2020. The number of shareholders at year-end 
totaled 2,267 (2,453).

SHARE CAPITAL
SharecapitalinDurocAB(publ)attheendofthefinancialyear
totaledSEK39,000,000dividedinto39,000,000shares,ofwhich
29,066,783wereClassBsharesand9,933,217ClassCshares.
Each share corresponds to one vote. The quota value per share 
isSEK1.Thetotalnumberofvoteswas39,000,000,ofwhich
29,066,783wereClassBand9,933,217wereClassC.

DIVIDEND 
WithintheframeworkoftheGroup’sconservativefinancepolicy,
the Duroc dividend must be adapted to suit the Group’s plans 
for looking after investments assessed as value-creating. The 
dividendpolicymustbeforward-looking,i.e.dividenddecisions
mustbebasedonfutureprospects,nothistory.Whenplanned
 investments roughly correspond to reported depreciation accord-
ingtoplan,itisreasonableforatleast50percentofprofitaftertax
tobedistributedtoshareholders.Wemuststressthatbecause
Duroc’s goal is to continue acquiring businesses and companies, 
compliancewithourconservativefinancialpolicymayreducethe
dividend potential in any given year.

InviewofDuroc’scontinuedexpansionplansandthepositive
effects of historical investments, the Board has resolved that no 

dividend be paid for the business year 2020/2021 (previous year 
SEK0pershare).Thestrategyistoactivelyseeknewbusiness
acquisitions and continue investing in the existing business.

AUTHORIZATIONS
The Annual General Meeting (AGM) of November 5, 2020 resolved 
to authorize the Board to resolve on one or more occasions during 
theperiodupuntilthenextAGMonanewissueofatotalofno
more than 4,300,000 Class B shares. The Board has not used the 
authorizationduringthefinancialyear.

The AGM of November 5, 2020 further resolved to authorize the 
Board to decide on the acquisition or transfer of shares in the com-
pany. Acquisitions may be made to a maximum number of Class B 
sharessuchthatfollowingeachacquisitionDurocholdsnomore
than 10 percent of the total number of shares in the company. 
Duringthe2020/2021financialyear,norepurchaseorsaleofown
shares took place. 

OPTIONS 
Nooptionswereissuedbythecompany.

SHARE CAPITAL DEVELOPMENT

Year Transaction 
Nominal value per 

share SEK

Change in share 
capital 

SEK 

Total 
share capital 

SEK Quantity 
Number of  

Class B shares
Number of  

Class C shares

Total 
number of 

shares

1992 Formation of the 
company

100 50,000 50,000 500 0  500

1993 Newshareissue 100 600,000 650,000 6,500 0  6,500

1995 Newshareissue 100 34,200 684,200 6,500 342  6,842

1995 Split 1 0 684,200 650,000 34,200  684,200

1996 Newshareissue 1 300,000 984,200 650,000 334,200  984,200

1996* Newshareissue 1 200,000 1,184,200 250,000 934,200  1,184,200

1997 Newshareissue 1 592,100 1,776,300 375,000 1,401,300  1,776,300

1998 Bonus issue 1 1,776,300 3,552,600 750,000 2,802,600  3,552,600

1999 Newshareissue 1 1,776,300 5,328,900 750,000 4,578,900  5,328,900

2006 Share conversion A-B 1 0 5,328,900 350,000 4,978,900  5,328,900

2007 Newshareissue 1 2,000,000 7,328,900 350,000 6,978,900  7,328,900

2017 Newshareissue 1 31,671,100 39,000,000 350,000 6,978,900 31,671,100 39,000,000

2017 Share conversion A-B 1 0 39,000,000 0 7,328,900 31,671,100 39,000,000

2017 Share conversion C-B 1 0 39,000,000 0 29,066,783 9,933,217 39,000,000
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BIGGEST SHAREHOLDERS AS OF 06/30/2021 

Owner Class B shares Class C shares
Proportion of 

equity %
Proportion of 

votes %

Market value 
Class B shares 

(KSEK)

Peter Gyllenhammar AB 21,066,783 9,933,217 79.5 79.5 726,804

AB Traction 3,138,026 0 8.1 8.1 108,262

Nordnet Pensionsförsäkring 544,623 0 1.4 1.4 18,789

EQ Nordic Small Cap 465,453 0 1.2 1.2 16,058

Insurance company, Avanza pension 317,646 0 0.8 0.8 10,959

Lilja, Nils Magnus 184,698 0 0.5 0.5 6,372

Handelsbanken Sverige Index Criteria 168,517 0 0.4 0.4 5,814

Markensten, Johan 151,018 0 0.4 0.4 5,210

Strid, Henrik 147,870 0 0.4 0.4 5,102

SEB Hållbar Sverige Indexnära 100,000 0 0.3 0.3 3,457

Almsparre, Claes Göran 98,000 0 0.3 0.3 3,381

Konrad, Magnus 87,694 0 0.2 0.2 3,025

SEB Sverige Indexfond 85,894 0 0.2 0.2 2,956

Plus Mikrobolag Sverige Index 85,653 0 0.2 0.2 2,955

Lindberg, Gunnar 85,000 0 0.2 0.2 2,932

Other 2,339,908 0 6.0 6.0 80,728

Total 29,066,783 9,933,217 100.0 100.0 1,002,804

NUMBER OF SHARES HELD AS OF 06/30/2021 

Number of shares:
Number of 

shareholders Class B shares Class C shares
Proportion of 

equity %
Proportion of 

votes %

1 – 500 1,714 249,018 0 0.6 0.6

501 – 1000 233 192,471 0 0.5 0.5

1001 – 5000 225 505,161 0 1.3 1.3

5,001 – 10,000 36 283,056 0 0.7 0.7

10,001 – 15,000 15 186,868 0 0.5 0.5

15,001 – 20,000 6 108,975 0 0.3 0.3

20,001 – 38 27,541,234 9,933,217 96.1 96.1

Total 2,267 29,066,783 9,933,217 100.0 100.0
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SUSTAINABLE VALUE CREATION

GOVERNANCE FRAMEWORK
Duroc stands behind the UN’s global goals for sustainable enter-
prise.WealsoadheretoglobalinitiativessuchastheOECDGuide-
lines for Multinational Enterprises and the eight Fundamental ILO 
Conventions.Becauseweareconvincedthatthemostcompetitive
companieswillbethoseabletodeliversustainableproducts
sustainably produced in corporate cultures that are committed to 
makinggoodthingsresponsibly,weworkconstantlyatstrengthen-
ing our companies’ sustainability efforts.

SUSTAINABILITY MANAGEMENT
Duroc’ssustainabilitymanagementbeginsandendswiththe
Board.TheBoardbearsultimateresponsibilityforGroup-wide
strategyandsustainabilityefforts,whileDuroc’sCEObears
 operational responsibility. Responsibility is allocated similarly in 
the portfolio companies. The companies’ boards have sustain-
ability as a standing agenda item at all meetings, and one of 
the four quarterly meetings has sustainability as the topic for 
theentiremeeting.Thereisalwaysanemployeeappointedin
Durocandeachportfoliocompanywhoprepares,managesand
 communicates sustainability issues in the respective companies. 

Durocrequiressystematicworkforconstantimprovementsand
development to take place in the portfolio companies. Because 
thecompanieshavegreatlydiversifiedoperations,asmallnumber
ofsharednon-financialkeyindicatorsaremonitoredcentrally.
Development in the companies is monitored in monthly business 
reviewsandBoardmeetingsinwhichrepresentativesofDuroc’s
managementalwaysparticipate.Wesharedthegroundwork
bysettingcommonsustainabilitytargetsin2019/2020,andwe
ensurecontinuitybyreviewinganddevelopingthesetargets
 annually. In addition to our common goals, each company has its 
ownbusiness-specificsustainabilitygoals.

Systematicenvironmentalandqualitymanagementiswell
established,witheightofourelevenproductionunitscertified
under the ISO 9001 quality standard and the ISO 14001 environ-
mentalstandard.Thesystematicworkincludesriskmanagement,
goal management and the development of action plans.

The many activities related to sustainability in the past years’ proj-
ectsaimedatstrengtheningtheGroup’ssustainabilityworkclearly
demonstrate the increased priority accorded to sustainability by 
theBoardandcompanymanagement.Meanwhile,theportfolio
companieshaveshowntheirowncommitmenttotheissue,and
they note increasing pressure from the market and the outside 
world,whichhaveshownresponsiblesustainabilityworktobeever
moreimportantforlong-termprofitablebusiness.Allinall,thishas
ledtoasought-afterculturalchangeinwhichsustainabilityissues
have assumed greater importance in our portfolio companies and 
sustainability has been incorporated into their strategic plans. This 
culturalchangeisongoingandwefeelhumilityandrespectin
recognizingthatwehavemuchlefttolearnandmuchlefttodo.

 
MATERIALITY ANALYSIS
Tomakesureweworkwiththesustainabilityareasconsidered
mosturgentbyourstakeholders,weconductongoinginterviews
withowners,employees,representativesfromtheportfolio
companiesandinvestors.Weusethisinformationtoupdateour
materiality analysis. The outcomes of the analysis form the basis 
for actions in the parent company and in directives to the portfolio 
companies.

The areas of particular interest to stakeholders are acquisitions, 
climate impact, anti-corruption and business ethics, health and 
safety, diversity and equality, and responsible, long-term business.

GROUP REQUIREMENTS FOR SUBSIDIARIES
a) Implement the Code of Conduct.
b)Implementtheuniformgroup-wideprocessofriskidentification

and action.
c)  Conduct a materiality analysis based on input from stakeholders.
d)  Identify the main environmental impact and create an action 

plan to mitigate it.
e)Measure,follow-upandreportCO2emissions,waterconsump-
tion,waste,energyconsumption,healthandsafety,anddiversity.

f)Setsustainabilitytargetsandfollowthemuponamonthlybasis.
g)Instituteananonymouswhistleblowersystem.
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OUR FOCUS AREAS AMONG THE UN SUSTAINABILITY DEVELOPMENT GOALS

GOAL NUMBER 3: GOOD HEALTH AND WELL-BEING
Regulated under the Corporate Responsibility Policy and also 
 under the HR Policy. Goals are updated annually in Duroc’s 
business and action plans, and those of all portfolio companies. 
FollowedupthroughmonthlyreportsandBoardmeetings.

GOAL NUMBER 5: GENDER EQUALITY
Regulated under the Corporate Responsibility, Code of Conduct 
andHRpolicies.Followedupthroughmonthlyreports.

GOAL NUMBER 7: AFFORDABLE AND CLEAN ENERGY 
Regulated under the Corporate Responsibility Policy. Goals and 
actionplansareupdatedannually.Followedupinmonthlyreports
and also forms part of the theme for one of the four annual Board 
meetings.

GOAL NUMBER 8: DECENT WORK AND ECONOMIC GROWTH
Regulated under the Corporate Responsibility Policy and also 
under the HR Policy. Included in the annual business plans and 
followedupmonthly.

GOAL NUMBER 9: INDUSTRY, INNOVATION AND 
INFRASTRUCTURE 
Regulated under the Corporate Responsibility Policy. Goals and 
actionplansareupdatedannually.Followedupinmonthlyreports
and also forms part of the theme for one of the four annual Board 
meetings.

GOAL NUMBER 12: RESPONSIBLE CONSUMPTION AND 
PRODUCTION
Regulated under the Corporate Responsibility Policy. Goals and 
actionplansareupdatedannually.Followedupinmonthlyreports
and also forms part of the theme for one of the four annual Board 
meetings.

GOAL NUMBER 13, CLIMATE ACTION
Regulated under the Corporate Responsibility Policy. Goals and 
actionplansareupdatedannually.Followedupinmonthlyreports
and also forms part of the theme for one of the four annual Board 
meetings.
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RESPONSIBLE BUSINESS

Keyfinancialindicators
June 30, 

2021
June 30, 

2020
June 30, 

2019

Net debt (+) / Net cash & cash 
equivalents (-)1 139.9 117.8 124.1

Equity/assets ratio1 55% 52% 51%

Adjusted equity/assets ratio1, 2 57% 57% 63%

1Excluding effects from IFRS 16
2Equitydividedbytheadjustedbalancesheettotalwherecashandcash
equivalents and interest-bearing liabilities are reported on a net basis.

Responsible business involves creating long-term values and 
sustainable solutions for our employees, society, customers and 
partners.Duroc’sgroup-wideCodeofConductincludesguidelines
forthewayemployeesareexpectedtobehaveintheirday-to-day
workinareassuchashealthandsafety,conduct,humanrights,
environmental considerations, their impact on society and busi-
nessethics.Itisthroughouractionsthatwedemonstratetoour
customers and other stakeholders our commitment to the obliga-
tionsdescribedinourCodeofConduct.OurGroup-wideCodeof
Conduct, creates a common point of reference for our companies.

Toensurecompliancewiththewaywewishtodobusinessas
aGroup,weintroducedaself-assessmenttoolduringtheyear,in
whiche.g.policiesandguidelinesareevaluated.

AnewGroup-wideriskmanagementtoolwasintroducedduring
the year to improve preparedness and extend the planning horizon. 

BUSINESS ETHICS AND ANTI-CORRUPTION
Duroc’s Code of Conduct is based on the fundamental values 
expressed in the Global Compact’s Sustainable Enterprise Guide-
lines, the OECD Guidelines for Multinational Enterprises and other 
internationally accepted standards. Responsible business requires 
respect for the equal value of all humans and an active stand 
againstcorruption.Failuretocomplywithanti-corruptionlaws
and regulations can have serious consequences for Duroc. Based 
onourriskassessment,weconducttargeted,in-depthscrutiny
in order to counter corruption. Examples of measures include 
reviewingtransactionswithinselectedbusinessesandtargeted
controlissues.Wealsohaveawhistleblowersysteminplace
whichprovidestheabilitytoremainanonymous.

Theself-assessmenttoollaunchedin2019/2020wasusedinall
portfoliocompaniesduringthepastyear.Althoughwedidnotfind
any evidence of corruption or other discrepancies at all, our analy-
sesshowthatriskanalysisconcerninganti-briberyandcorruption
isnotsufficientlystable.Wewillthereforeconductgroup-wide
training in this area during 2021/2022 and further strengthen 
requirements in each company’s regulations.

EMPLOYEES

Employees*,  
June 2021

Number 
of em-

ployees

Broken down by 
gender Broken down by age

Women Men
< 30 

years
30–49 
years

> 50 
years

International 
Fibres Group 233 19 215  32 111 91

Drake Extrusion 210 69 141  23 102 85

Cresco 318 54 264  43 125 150

Cotting Group 170 41 129  17 72 81

Duroc Machine 
Tool Group 72 10 62  4 32 36

Duroc Rail 38 9 29  4 21 13

Smaller Company 
Portfolio 60 7 53  8 31 21

Holding company 8 6 2 0 5 3

Total 1,110 215 895 131 499 480

*Full-timefixed-termemploymentisincludedinthenumberofemployees.
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Women Men

The Duroc Group currently employs around 1,200 people, 
distributed across 12 countries. Our success depends entirely on 
ourabilitytoattract,retainanddeveloptheseemployees.Working
for the Duroc Group must be an attractive proposition. No matter 
whatyourpositionorwhereintheworldyouwork,youshould 
beabletofeelconfidentthattheGroup’svaluescharacterize 
theworkplace.Wemusthavesafeandappropriateworkplaces
and tools. 

ACCIDENTS WITH ABSENCE PER 1 MILLION HOURS WORKED
2020 – 2021 2019 – 2020 2018 – 2019

Parent company 0 No information No information

Group 20.1 21.4 121.7

Wecollaboratewithmanyuniversitiesinourvariousoperations.We
seethisasagreatwaytogive-and-takeinthecommunitieswhere
weoperate.Becausewehavemanyknowledge-intensiveopera-
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tionswhereconstantlearningisessentialforourdevelopment,itis
alsoameanstoattractnewemployeesandaddtoourcompetence.

The Covid 19 pandemic affected operations in 2020/2021.  
Therecommendationtostayathomefromworkevenwithvery
mild symptoms resulted in sick leave. 

SICK LEAVE AS A PERCENTAGE OF TIME WORKED
2020 – 2021 2019 – 2020 2018 – 2019

Parent company 0.3 No information No information

Group 5.3 5 6

True entrepreneurship requires a decentralized management 
 system, good development opportunities, good leadership and 
decentworkingconditionsinanenvironmentcharacterizedby
equality and diversity. 

For us, diversity, inclusion and equality mean an environment 
withagoodgenderbalance,whereeveryoneisrespectedand
encouraged to contribute and enjoys the same opportunities. The 
proportionofwomeninseniorpositionsisadrivingfactorbehind
greatergenderequality.Thetablebelowshowstheproportionof
femalemanagersintheGroup,theproportionofwomeninGroup
management,andtheproportionofwomenontheGroup’sBoard
of Directors. 

PERCENTAGE OF WOMEN 
2020 – 2021 2019 – 2020 2018 – 2019

Managers 21.9% No information No information

Group management 33.3% 33.3% 33.3%

Board of Directors 20% 20% 20%

Duroc does not tolerate any form of discrimination, harassment, 
bullying or abuse. 

Durocseekstoachieveacultureinwhichweallbenefitfrom
diversity and the opportunity to see things from multiple stand-
points.Weareconvincedthatthisfavorsourbusinessandleads
to better, more sustainable solutions. 

Alongwithmanyothers,weseesignstodaythatthetypeof
industrialworkweofferisbecomingincreasinglylessattractive,
especially among young potential employees. For this reason, 
twoofourcompanieshavelaunchedprogramstobecomemore
attract ive as employers, starting from the ground up. Because this 
isnoquickfixanditwillimpactmanyareas,workwillcontinue
over the coming year and probably for several years ahead.

Wenotethattheannualperformancefeedbacktakenforgranted
in the parent company does not reach all of the portfolio com-
panies.Thiswillthereforebeanareathatbenefitsfromextraeffort
overthecomingyear.WewillalsolaunchaGroup-widemanage-
mentprogramandGroup-widetalent&successionmanagement
and planning processes.

ENVIRONMENTAL AND CLIMATE IMPACT
WestilllacktheabilitytoreportCO2 emissions for the Group as 
awhole.ParentcompanyCO2emissionsdecreasedsignificantly
during the past year, as pre-Covid travel accounted for a large part 
of emissions.

Emissions of CO2 equivalents in the parent company, scope 1–2

Parent company 2020 – 2021 2019 – 2020 2018 – 2019

Energy use 3,379kWh No information No information

Greenhouse gases 
(tonnes)

1,678 (incl. 
electricity) 21,547 21,279

CIRCULAR ECONOMY
Thecirculareconomyaimstopromotecircularresourceflows.
It is basically a matter of husbanding our resources and making 
sure our products, materials and resources remain in the  economy 
aslongaspossible,andofpreventingandminimizingwaste.
Materials and resources must be kept in circulation for as long as 
practicabletoavoidincinerationordisposalinlandfills,sothatonly
essential virgin resources need to be extracted. The  importance 
ofincreasedreuseandrecyclingisgrowinginlinewiththerisein
global living standards, as ever more people have access to more 
resource-intensive lifestyles.

SUSTAINABLE PRODUCTS AND SERVICES
Global demands for sustainable products and services are 
growingsteadily.Gradually,lawsandregulationsarebecoming
more stringent, and ever more customers are demanding sustain-
able alternatives. Descriptions and examples can be found under 
the heading Our customer offerings.

A large proportion of the products from Duroc’s portfolio 
companiesaremadewithfossil-basedplastics.Becausesociety’s
increasing demands for sustainable plastics affect Duroc’s oper-
ations to a great extent, the demands must be transformed into 
strategic developments. The circular economy continues to form a 
common basis for the Group’s development efforts. For Duroc, the 
circulareconomynotonlyconcernsdevelopingnewproductsand
materials,butalsofindingnewcircularbusinessmodelsforour
services. The transition to more sustainable production, using e.g. 
renewableenergy,alsoformspartofourcircularperspective.

Theplasticsusedinmanyoftheyarns,fibersandcoatedtextiles
fromDuroccompaniesgivethematerialsspecific,desirable
propertiesthatnaturalfibersoftenlack.Forexample,theycanbe
produced in different colors and rendered durable for longer life, 
and can be made moisture-resistant, flame-resistant, light, highly 
draining,absorbentorfiltering.

In general, plastics have been in the spotlight in recent years 
andthereisapoliticalwilltoreducetheuseofplasticsinsociety,
especiallyinthelightoflitteringproblems,plasticwasteinthe
oceans and the leaching of hazardous substances. Conventional 
plastic is not biodegradable and if it ends up in nature, it stays 
there. Also, the majority of all plastics today are made from oil, 
whichisafossilresource,andthusplasticsgiverisetofossilCO2 
emissionswhenevertheyareburned.

These increasing demands can be regarded both as a risk 
and as an opportunity. The Duroc Group endeavors to achieve 
long-termsustainableuseofplastics,andwearetakingonthe
challengesourmaterialspose.Wecangainmarketadvantagesby
stayingattheforefrontofdevelopment.Onedifficultyarisesfrom
thegreatextenttowhichthematerialsareusedincomplexproducts
that today usually lack systems for dismantling and recycling. On 
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the other hand, our materials help extend the life of the products 
theyareusedin,whichisoneofthemostimportantaspectsof
reducing the environmental impact of a product from a lifecycle 
perspective.Weworkwithvariousdevelopmentprojectswherewe
use e.g. biobased, biodegradable materials and make greater use 
ofrecoveredrawmaterials.

Thetablebelowshowstheamountofrecoveredmaterialused
bythefibercompaniesandtheamountofbiobasedfiberproduced,
alsowithinthefibercompanies.

2020 – 2021 2019 – 2020 2018 – 2019

Recovered material 
(tonnes) 1036 344 No information

Biobased material 
(tonnes) 217 92 No information

EFFICIENT, SUSTAINABLE PRODUCTION
Ifwearetooffersustainableproductsandservices,ourproduc-
tionmustalsobesustainable.Here,efficiencyandsustainability
often go hand-in-hand, e.g. by reducing the use of energy and 
resourcesandminimizingresourcewastagethroughspillage.
Constant improvements in this area take their natural place in all 
ofourISO-certifiedproductionunits,althoughtargetsandkey
financialindicatorsvarybetweenoperations.Sustainableproduc-
tionalsorequiresagoodworkenvironmentandahighdegree
of safety. Because most of the Duroc portfolio companies are 
producing units, they are monitored monthly for energy consump-
tion,theproportionofcleanenergyused,waterconsumption,CO2 
emissionsandwhererelevant,recycledmaterials,theproportion
ofbiobasedproductionandwaste.Theinformationisusedto

producenew,ambitiousannualtargetsandactionplansto 
reduce negative climate impact. Duroc encourages its portfolio 
companiestouserenewableenergyasfaraspossible.
Weareinvestinginourownenergyproductioncapacityfor
electricityandsteaminAsota,withaclimateimpactlowerthan
the current supplier is able to offer.

2020 – 2021 2019 – 2020 2018 – 2019

Electricity consumption, 
Group,MWh

105,436
(all companies)

91,364(fiber
companies 

only)

No information

Proportionofrenewable
electricity,Group%

21.6 26.6 No information

Naturalgas,Group,MWh 62,587 53,830 No information

Electricity consumption, 
parentcompany,MWh

0.38 No information No information

Proportionofrenewable
electricity, parent com-
pany%

100 No information No information

Allofourproductionunitshavelongbeenworkingtominimize
waste.ThisisfollowedupsystematicallyintheFiberandTechnical
Textilesfields.Alargepartofthewastagecanberecovered
throughgoodcollaborationwithsuppliersandthoughtfulwaste
management.

Thetableshowswastageasapercentageoftotalvolume

2020 – 2021 2019 – 2020 2018 – 2019

Fiber & technical textiles 3.5 3.5 3.65
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CRESCO
Cresco produces several types of greenhouse climate screens 
whosevariouspropertiesoptimizethecultivationprocess
and thus reduce its impact on the environment and climate. 
The advantages of cultivation in controlled environments 
such as greenhouses and the use of climate screens include 
thereducedneedforwaterandpesticidescomparedto
conventionaloutdoorcultivation.Italsoallowscropstobe
growninclimateswheretheywouldnototherwisehavegrown,
thus helping to increase food production and production 
efficiency.

Also, Cresco’s product range includes ground cover fabrics 
made from PLA biobased plastic, a biodegradable material 
that is better for the climate than products made from e.g. 
polypropyleneproducedfromfossilrawmaterials.

DUROC RAIL
Duroc Rail’s business concept is circular in essence as its 
offer is based on repairing and reusing components for 
wheelsforrailroadlocomotivesandwagonsforrailoperators
inScandinavia.Wheelsarecriticalsafetyandreliability
components in railroad transportation. By securing the supply 
ofwheelstoourcustomers,weincreaseconfidenceinrail
transportationandhelpmoretrafficswitchtorailroads,which
in turn helps reduce the ecological burden and above all 
 greenhouse gas emissions. 

TYPICAL EXAMPLE OF OUR SUSTAINABLE CUSTOMER OFFERINGS

DUROC LASER COATING
Duroc Laser Coating also has a circular business concept 
asitofferstherepairofsteelsurfacesandnewproduction
ofcustomer-specificsurface-treatedcomponentsinsmall
andlargeseries.Surfacesexposedtowear,heatorcorrosion
arerestoredandreinforcedbylaserbuild-upwelding,laser
impregnation or laser hardening. For customers, this not 
only means longer service life for coated products, but also 
financialgainsasitispossibletousecheapermaterialsin
theproductasawhole,whileapplyingthedesiredproperties
preciselywheretheyareneeded.
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TYPICAL EXAMPLE OF OUR SUSTAINABLE CUSTOMER OFFERINGS

DRAKE
The demand for personal protective equipment such as 
masks and aprons in healthcare has increased sharply due 
to the ongoing Covid 19 pandemic. In the United States, IFG 
DraketogetherwithitscustomerSTIFabrics,hasdeveloped
aPFAS-freeprotectiveapronwithalongerlifethanother
common disposable products used in the American health-
care sector.

PFAS (polyfluoroalkyl substances) is a group of chemicals 
thathavedirtandwaterrepellentpropertiesandareoften
used in textiles and beauty products. Among other things, 
they have been proven to disrupt reproduction and hormone 
production,andarealsoextremelydifficulttobreakdown.
Problemsoccurwhenthechemicalsarereleasedfrome.g.
textilesandarespreadinwaterandtheenvironment.Inthe
yarnmanufacturedbyIFGforprotectiveaprons,thewater
repellentcomponentisencapsulatedintheyarnitself,which
preventsthecomponentfrombeingwashedaway.Thusthe
apronscanbewashedatleast50timeswithoutlosingtheir
protective effect. This is very different from other commonly 
used fabrics made from polyester or a mix of polyester and 
cottonthatusePFAStoachievetheirwaterrepellenteffect.In
the more common fabrics, this effect disappears after around 
15washes,resultinginthereleaseofthesubstancesandtheir
leakage into nature. 

SUSTAINABILITY IN OUR BUSINESS WORLD
BecauseDuroc’scorporateportfolioishighlydiversifiedand
differentindustriesareaffectedindifferentwaysbythepandemic,
itisdifficulttodescribeacommonmarketdevelopment.However,
weareabletosaythattherehasbeenagreatfocusontheenviron-
mentandclimateissuesintheEuropeanmarket,wheremostof
the Group’s sales take place. The demand for sustainable products 

andservicesisgrowingandweseeincreasingdemandsfrom
customersfore.g.recoveredplasticinnewproducts,aswellas
forthesematerialsalsotoberecoverable.Wetakeapositiveview
ofthisdevelopmentandareactivelyengagedinmaterialR&D.We
alsonoteanincreasedconsumerwillingnesstopaymoreinorder
to cover the costs of establishing circular, sustainable solutions.
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This is a literal translation of the Swedish original report

TO THE GENERAL MEETING OF THE SHAREHOLDERS IN 
DUROC AKTIEBOLAG, CORPORATE IDENTITY NUMBER 
556446-4286

ENGAGEMENT AND RESPONSIBILITY
Itistheboardofdirectorswhoisresponsibleforthestatutory
sustainabilityreportfortheyearthefinancialyearJuly1,2020to
June30,2021andthatithasbeenpreparedinaccordancewith
the Annual Accounts Act.

THE SCOPE OF THE AUDIT
OurexaminationhasbeenconductedinaccordancewithFAR’s
auditing standard RevR 12 The auditor’s opinion regarding the 
statutory sustainability report. This means that our examination of 
the statutory sustainability report is substantially different and less 
inscopethananauditconductedinaccordancewithInternational
Standards on Auditing and generally accepted auditing standards 
inSweden.Webelievethattheexaminationhasprovideduswith
sufficientbasisforouropinion.

OPINION
A statutory sustainability report has been prepared.
Stockholm as the date of our electronic signature

PricewaterhouseCoopersAB

AleksanderLyckow
Authorized Public Accountant

AUDITOR’S REPORT ON THE  STATUTORY 
 SUSTAINABILITY REPORT
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Thisreporthasbeenreviewedbythecompany’sauditorin
accordancewiththerequirementsoftheSwedishCompaniesAct.

CORPORATE GOVERNANCE
DurocABisaSwedishpubliclimitedliabilitycompanywhose
Class B shares are listed on Nasdaq Stockholm. Governance is 
based on external regulations and policy documents  internally 
preparedandapprovedwhichsetguidelinesfortheentireDuroc
Group’s operations. The policy documents are based on the 
fundamentalvaluesandprincipleswhichmustcharacterize
 Duroc’s operations and the conduct of its employees. 

DurocappliestheSwedishCodeofCorporateGovernance
(“the Code”). No departures from the Code took place during the 
2020/2021financialyear,withtheexceptionoftheNomination
Committeearea(seeNominationCommitteebelow).

InadditiontotheSwedishCodeofCorporateGovernance,
importantexternalregulationswithwhichDuroccompliesinclude
theSwedishCompaniesAct,NasdaqStockholm’srulesforissuers
and accounting legislation and recommendations. There are also 
anumberofotherapplicablelawsandregulations.

The company’s corporate governance also forms the basis of 
its Articles of Association, the Board of Directors’ and the Board’s 
rules of procedure, the CEO’s instructions and internal policy 
documents such as the Code of Conduct and the communication, 
insider,whistleblower,CSRandfinancialpolicies.

The content of the Articles of Association as adopted by the 
AGMisgovernedbytheSwedishCompaniesAct.TheArticlesof
Associationdonotcontainanyspecificprovisionsconcerning
the appointment or dismissal of Board members or amendments 
to the Articles of Association. Duroc’s Articles of Association are 
availableontheDurocwebsite,www.duroc.com.

OWNERSHIP STRUCTURE, SHARES AND  
VOTING RIGHTS
As of June 30, 2021, Duroc’s share capital totaled MSEK 39 distrib-
utedacross39,000,000shares,ofwhich29,066,783wereClassB
shares and 9,933,217 Class C shares. Each share corresponds to 
one vote and carries the same right to a share of the company’s 
assets and entitles the holder to an equal dividend. Duroc sets no 
limit on the number of votes a shareholder may cast at an AGM.

As of June 20, 2021 Duroc had 2,267 (2,453) shareholders 
accordingtostatisticsfromEuroclearSweden.Thethreebiggest
ownerswerePeterGyllenhammarABwith79.5percent,AB
Tractionwith8.1percent,andNordnetPensionInsurancewith
1.4 percent.The10biggestownersaccountedfor93percentofthe
votes and an equally large share of the assets. Further information 
about Duroc shareholders and the Duroc share is available on 
pages 16–17.

ANNUAL GENERAL MEETING
ShareholdersexerciseinfluenceinthecompanyattheAGM,which
is the company’s highest decision-making body. At the AGM, 
Duroc shareholders decide on key issues such as the adoption of 
income statements and balance sheets, the dividend to share-
holders, the composition of the Board of Directors, discharge from 
liability for the members of the Board and the CEO,  amendments 
to the Articles of Association, the election of auditors and the 
principles for remuneration to senior management. The AGM must 
be prepared and implemented such that it creates conditions for 

shareholderstoexercisetheirrightsinanactive,well-informed
manner.ShareholderswhoarelistedinEuroclearSweden’sshare-
holderregisterontherecorddateandwhonotifytheirparticipation
inthemeetingnolaterthanthedatespecifiedinthenoticetoat-
tend are entitled to attend and vote at the meeting, either in  person 
or via proxy. Each shareholder has the right to have a matter 
addressed by the AGM.

InformationaboutthetimeandplaceoftheAGMwillbeavail-
ableontheDurocwebsitenolaterthaninconjunctionwiththe
thirdquarterreport.Thereisalsoinformationonhowshareholders
must proceed in order to have a matter addressed by the AGM. The 
CEO and an auditor must attend the meeting. The Chairman of the 
BoardmustattendandifpossibleallBoardmembers,otherwisea
numberofBoardmemberssufficienttoformaquorum.

Duroc’s 2021 Annual General Meeting will  
be held on November 9, 2021 and  conducted 
by postal voting in accordance with the 
Act (2020:198) on temporary exceptions to 
 facilitate the execution of general meetings  
of shareholders and associations.

ANNUAL GENERAL MEETING 2020 
Duroc’s2020AGMwasheldonNovember5atStrandvägen7a
in Stockholm. The AGM resolved to re-elect all Board members, 
namely Peter Gyllenhammar, Carina Heilborn, Carl Östring, Ola 
HugosonandJohanÖberg.PeterGyllenhammarwasre-elected
Chairman of the Board.

PricewaterhouseCoopersABwaselectedauditorwith
AleksanderLyckowasauditor-in-charge.TheChairmanofthe
Board, members Carina Heilborn and Carl Östring and the auditor 
werepresentatAGM.
The2020AGMresolvedonthefollowingmatters,amongothers:
	y Adoption of the parent company and consolidated balance 

sheets and income statements and that earnings be carried 
forward.
	y TheCEOandallBoardmembersweredischargedfromliability

for the year.
	y Board member fees totaling SEK 1,000,000, i.e. 200,000 to each 

Member. Auditor’s fee to be paid against approved invoice.
	y Guidelines for remuneration to senior executives.
	y AuthorizationfortheBoardtoresolveonanewissueofnomore

than 4,300,000 shares in Duroc AB.
	y Authorization for the Board to resolve on the repurchase and 
transferofownshares.Acquisitionsmaybemadetonomore
than 10 percent of the total number of shares.

NOMINATION COMMITTEE
Inviewoftheconcentratedownershipstructure,wherePeter
Gyllenhammar via Peter Gyllenhammar AB and Traction AB, 
jointlyown88percentofthevotes,theAGMofNovember8,2018
resolved not to appoint a Nomination Committee.

BOARD OF DIRECTORS
Duroc’s Board of Directors comprises Peter Gyllenhammar, 
member and Chairman, and the members Carina Heilborn, 

CORPORATE GOVERNANCE  
JULY 1, 2020 – JUNE 30, 2021
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Ola Hugoson,JohanÖbergandCarlÖstring.AllBoardmembers
werere-electedattheAGMonNovember5,2020.

Peter Gyllenhammar 
Stockholm, born 1953
Background:ChairmanoftheBoardsincetheAGMofApril
27,2017.OwnerofGyllenhammarHoldingAB(includingPeter
 Gyllenhammar AB)
Education:UnfinishedstudiesattheStockholmSchoolof
 Economics
Otherboardassignments:ChairmanofGaljadenHoldingABwith
subsidiaries,SvenskaTrävarugruppenABwithsubsidiariesand
VB Value Research AB. Member of the boards of Gyllenhammar 
HoldingAB,PeterGyllenhammarAB,GaljadenFastigheterABwith
subsidiaries,BrowalliaABwithsubsidiaries,Johnson&StarleyLtd
withsubsidiaries.
Numberofshares:indirectlyviaPeterGyllenhammarAB:
21,066,783 Class B and 9,933,217 Class C

Carina Heilborn
Täby, born 1973
Background:Boardmembersince2016.AuditoratKPMG,CFO
and Investment Manager at Peter Gyllenhammar AB
Education:Graduateinbusinessadministration
Otherboardassignments:ChairmanofScandBookABandPro-
tean Capital Management AB. Member of the boards of Svenska 
TrävarugruppenABwithsubsidiaries,ScandbookHoldingAB,
EquuleusAB,CleanOilTechnologyAB,Johnson&StarleyLtdwith
subsidiaries and VB Value Research AB
Numberofshares:0

Ola Hugoson
Ystad, born 1957
Background:Boardmembersince2017.Hasworkedwiththe
family-ownedcompanyPolykemiABsince1982;presidentand
CEO since 1997 
Education:Graduateinbusinessadministration
Otherboardassignments:MemberoftheboardofPolykemiAB
and subsidiaries
Numberofshares:35,000ClassBshares.

Johan Öberg
Saltsjöbaden, born 1970
Background:Boardmembersince2017.SeniorPartnerand
ManagingDirector,GlobalHeadTechCapitalSector,BCGSweden
Education:MBAfromINSEAD
Otherboardassignments:ChairmanofCaAl.Memberofthe
boards of OnDosis and Global Child Forum
Numberofshares:1,000,000calloptions(relatingtoClassC
shares)issuedbyDuroc’sprincipalowners.

Carl Östring
Lidingö, born 1974
Background:Boardmembersince2013.Founderof
 Generalcounsel.se. 2011–2019 General Counsel and Investment 
ManageratABTraction.Formerlawyer,ManagingPartnerand
partneratlawfirmsinSwedenandRussia
Education:Bacheloroflaws
Otherboardassignments:ChairmanoftheBoardofDrillconAB,
Stenhusgruppen AB, Tundra Fonder AB and Recco Holding AB 
withsubsidiaries.
Numberofshares:10,000ClassBsharesand2,000ClassB
sharesjointlywithspouse.

THE WORK OF THE BOARD
The Board has overall responsibility for the company’s organiza-
tion and the management of the company’s affairs. It decides on 
the Group’s overall goals, strategies, acquisitions, disposals and 
investments,anddeterminesthefinancialreportingandmakes
decisionsregardingtheGroup’sfinancialstructure.TheBoardis
responsible for ensuring adequate supervision of the Company’s 
compliancewithlawsandotherregulationsandthatitsdis-
closures are transparent, accurate, relevant and reliable.

The Board’s rules of procedure and instructions regarding 
thedivisionofresponsibilitiesbetweentheBoardandtheCEO
are evaluated, updated and adopted annually. If the Board sets 
up internal committees, the Board’s rules of procedure must 
describe the tasks and decision-making rights delegated to said 
committeesandhowthelattermustreporttotheBoard.

TheBoardmustevaluateitsownworkingmethodsand
 effectiveness annually. At least once a year, the Board must 

   Attendance Independent in relation to

Member Elected Fee1
Board 

meetings2
Statutory Board 

meetings  
Company and 
management

Major 
shareholders

Peter Gyllenhammar 2017 200,000 6/6 1/1  Yes No

Carina Heilborn 2016 200,000 6/6 1/1  Yes No

Ola Hugoson 2017 200,000 6/6 1/1 Yes Yes

Johan Öberg 2017 200,000 6/6 1/1 Yes Yes

Carl Östring 2013 200,000 6/6 1/1  Yes Yes

1,000,000

1 Refers to the fee approved at the AGM on November 5, 2020.
2 ReferstomeetingsduringthefinancialyearJuly1,2020–June30,2021.
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evaluatetheworkoftheCEOinparticular.Whenthismatteris
addressed, no member of company management may be present.

The Board holds six regular meetings and one statutory meeting 
peryear.Theregularmeetingstakeplaceinconjunctionwiththe
release of interim or full-year accounts, and the adoption of the 
budgetandthelong-termfinancialplan.Inaddition,extraordinary
Board meetings are held as necessary. Proposals for the agenda, 
including documentation, are sent to all Board members before 
each Board meeting.

SixregularmeetingswereheldduringthefinancialperiodJuly
1,2020–June30,2021,andonestatutorymeetingwasheldin
connectionwiththeAGM.Alloftheregularmeetingsdiscussed
strategicissues,thefinancialpositionanddevelopmentofthe
companyandtheGroup,financialreportingandcontrol,personnel
and organizational issues, legal issues and developments in the 
financialmarket.Threeofthemeetingswereattendedbythecom-
pany’sauditors,whopresentedtheauditplanandauditreports. 
AllresolutionspassedduringthefinancialperiodJuly1,2020to
June30,2021wereunanimous.

AUDIT
TheauditorisappointedannuallybytheAGM.Theauditorreviews
the annual report and consolidated accounts of Duroc AB, the 
administration of the Board of Directors and the CEO, remunera-
tion to senior executives (including the remuneration report), the 
sustainability report and the corporate governance report. The 
audit and auditor’s report are presented at the AGM. The auditor’s 
fee is approved by the Annual General Meeting.

The AGM of November 5, 2020 resolved that the  auditor’s fee 
bepaidagainstapprovedbill.AtthesameAGM,Pricewaterhouse-
CoopersABwasre-electedasauditorwithAleksanderLyckowas
auditor-in-charge.PwCcarriedouttheauditforthefinancialperiod
July 1, 2020 – June 30, 2021.

AUDIT COMMITTEE
Themaintasksoftheauditcommitteeare,withoutprejudiceto
the Board’s responsibilities and tasks in general, to monitor the 
company’sfinancialreportingandinthisregardalsotheeffec-
tiveness of the company’s internal control, internal audit and risk 
management; to stay informed of the audit of the annual accounts 
andtheconsolidatedaccounts;toreviewandmonitortheauditor’s
impartiality and independence, paying particular attention to 
whethertheauditorprovidesthecompanywithservicesother
thanauditservices,andtoassistindrawingupproposalsforthe
AGM to resolve on the election of an auditor. The Board must 
make sure the company’s second quarter or third quarter report is 
reviewedbythecompany’sauditor.Atleastonceayear,theBoard
meetswiththecompanyauditor,withoutthepresenceoftheCEO
or other member of senior management.

DuringtheJuly2020–June2021financialyear,theBoard
completedtheworkofthecommitteeinfull.Thisresolutionwas
passedinviewofthesizeofthecompanyandthescopeofits
business.

REMUNERATION AND THE REMUNERATION COMMITTEE
The principles for remuneration to the CEO and other senior 
executivesareproposedbytheBoardandgovernfixedannual

salary,variableremuneration,pensionandotherbenefits.These
principles must then be adopted by the AGM. The statutory Board 
meetingheldinconjunctionwiththeAGMonNovember5,2020,
resolved to appoint Peter Gyllenhammar and Carl Östring as mem-
bersoftheremunerationcommittee,withPeterGyllenhammaras
Chairman.

Resolutions regarding remuneration and other terms of 
 employment for the CEO are made by the Board. Guidelines for 
remuneration and other terms of employment for other senior 
executives are prepared by the Board through its remuneration 
committee,adoptedbytheAGMandnegotiatedandagreedwith
theCEOunderreviewbytheremunerationcommittee.

CEO
The CEO is responsible for the day-to-day management and 
control of the Group’s operations. This includes implementing the 
Group’s overall strategy, business governance, controlling and 
compilingfinancialreports,allocatingfinancialresources,andthe
responsibilityforfinancingandriskmanagement.TheBoard’s
rulesofproceduregovernthedivisionofdutiesbetweentheBoard
andtheCEO.TheBoardevaluatestheworkoftheCEOoncea
yearatameetinginwhichnomemberofcompanymanagement
participates. John Häger has been Duroc’s CEO since May 2016.

John Häger
Stockholm, born 1964
Background:Employed2016.FormerlyCEOofSandvikCoromant
Sverige AB
Education:MSc
Numberofshares:8,033ClassBshares.

THE BOARD’S DESCRIPTION OF INTERNAL  
CONTROL AND RISK MANAGEMENT REGARDING 
FINANCIAL REPORTING FOR THE FINANCIAL  
PERIOD JULY 1, 2020 – JUNE 30, 2021
UndertheSwedishCompaniesAct,theBoardisresponsiblefor
internal control and governance of the company. The Board makes 
suretheprinciplesitlaysdownforfinancialreportingandinternal
controlarecompliedwithandthatanappropriatedialogismain-
tainedwiththecompany’sauditors.

The Board has evaluated the need to establish a special internal 
audit function and in said evaluation has deemed that Duroc’s legal 
andoperationalstructure,togetherwithmanagementprocesses
andcontrolsystems,doesnotrequireanyspecificfunctionor
internalaudit.TheBoardasawholeisresponsibleforthemanage-
mentandcontrolofthecompany,whiletheCEOisresponsiblefor
the day-to-day management and control of the Group’s  strategies 
andbusinessprocesses,aswellasfinancialreportingandplanning.

The latter regularly reports to the Board based on established 
procedures.

The Board must safeguard management and control of the 
company by making sure the CEO and other key individuals in 
the company management team have the right competence and 
that the organization is appropriate for the Group’s needs. The 
organizationperse,withitsdecisionpathways,authorityand
responsibility,togetherwiththecultureprevailingwithinthecom-
panyandwhichisexpressedininternalpoliciesandprocedures,
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is important for governance. The Group has a number of policies 
and instructions that regulate operations such as IT, information, 
ethics, gender equality, business travel and entertainment.

TheBoardhasadoptedawrittenprocedurethatclarifiesits
responsibilitiesandthedivisionofdutiesbetweenitsmembers
and the Chairman. The Board’s rules of procedure also regulate 
thedivisionofdutiesbetweentheCEOandtheBoardandprovides
aninstructionforfinancialreportingtotheBoard.

Durochasanauthorizationsystemthatregulatesthefinancial
decisions that must be taken by the Board, the boards of sub-
sidiaries,theCEOsofsubsidiariesandindividualofficials.

Company management continuously analyzes risks and the 
efficacyofinternalcontrolinthecompanies’businessprocesses.
A substantial part of the company’s internal control can be found 
intheprocesseslinkedtofinancialreporting.Intheseprocesses,
a series of control activities are conducted to ensure the accuracy 
of internal and external reporting. The Board’s ongoing dialog 
withthecompany’sauditorsalsoformsanimportantpartinthis

regard.Duroc’sfinancedepartmentreportsaccordingtoapproved
routines through reliable reporting and business systems. The 
Board receives monthly internal reports and assessments of 
thefinancialsituationintheGroup’scompanies.Forecastsand
analysesaremadeinconjunctionwithquarterlyreportingto
evaluatethecompanies’strategiesandtomakesurefinancial
reporting is accurate.

Duroc has an approved information policy to make sure its 
 internal and external information processing is carried out 
properly.RegardingDuroc’sexternalcommunicationoffinancial
information and other information that may affect the company’s 
market value, there are approved procedures and distribution 
channelsthatguaranteecompliancewithNasdaqStockholm’s
rulesforissuers.DurocdeviatesfromtheSwedishCodeof
 Corporate Governance in that the 2018 AGM resolved not to 
appointaNominationCommittee.Theresolutionwasjustified 
byDuroc’sownershipstructure,where88percentofthevotes 
areownedbyPeterGyllenhammarABandTractionAB.

Stockholm, September 2021 

Board of Directors, Duroc AB (publ)



Duroc AB (publ) Sustainability Report July 1, 2020 – June 30, 2021

31

Amounts in MSEK
July 1, 2020 –  
June 30, 2021

July 1, 2019– 
June 30, 2020

Net sales  3,254.5  3,158.2 

Other operating income  33.1  119.3 

Change in inventories  3.7  28.6 

Rawmaterialsandconsumables -1,616.6 -1,546.1 

Goods for resale -305.4 -331.2 

Other external costs -489.9 -465.7 

Personnel costs -686.3 -689.5 

Depreciation, amortisation and impairment of tangible and intangible assets -101.3 -107.3 

Other operating costs -3.3 -4.5 

Operating profit  88.6 161.8

Financial income  3.8 1.8

Financial expenses -13.9 -18.0

Net financial items -10.1 -16.2

Profit before taxes  78.5 145.6

Deferred taxes -9.9 -15.0

Current tax -13.2 -14.1

Profit for the year  55.4 116.5

Attributable to:

Parent company shareholders  55.4 116.5

Earnings per share, SEK, attributable to the parent company’s shareholders

Before and after dilution 1.42  2.99 

CONSOLIDATED INCOME STATEMENT

CONSOLIDATED STATEMENT OF  
COMPREHENSIVE INCOME
Amounts in MSEK

July 1, 2020 –  
June 30, 2021

July 1, 2019– 
June 30, 2020

Profit for the year 55.4 116.5

TOTAL OTHER COMPREHENSIVE INCOME

Items that may be reclassified to the income statement

Translation differences -44.5 -0.6 

Hedge accounting (net)  2.1  0.2 

Taxrelatedtoitemsthatmaylaterbereclassifiedtotheincomestatement -0.7 0.0

IItems that will not be reclassified to the income statement

Revaluation of strategic holdings  16.1 -14.3 

Actuarial gains and losses  95.9 -104.0 

Taxrelatedtoitemsthatwillnotbereclassifiedtotheincomestatement -2.5  3.6 

Total other comprehensive income 66.4 -115.0

TOTAL COMPREHENSIVE INCOME FOR THE PERIOD 121.8 1.5

Ofwhichcomprehensiveincomebelongingto:

parent company shareholders 121.8 1.5

COMPREHENSIVE INCOME FOR THE YEAR 121.8 1.5
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CONSOLIDATED BALANCE SHEET

Amounts in MSEK June 30, 2021 June 30, 2020
ASSETS
Non-current assets
Goodwill  84.3  82.5
Intangible assets  35.5 12.1
Tangiblefixedassets  570.4 592.4
Right-of-use assets  140.2 146.2
Non-current securities holdings  1.5 14.0
Other non-current receivables  5.3 4.3
Deferred tax assets  56.6 73.0
Total non-current assets  893.9 924.6

Current assets
Inventories  542.4 476.9
Advance payments to suppliers  7.4 2.4
Trade receivables  514.1 355.3
Current tax receivables  11.1 14.7
Other receivables  37.2 24.7
Prepaid expenses and accrued income  20.4 20.7
Cash and cash equivalents  59.9 142.3
Total current assets  1,192.4 1,037.0
TOTAL ASSETS  2,086.3 1,961.6

EQUITY AND LIABILITIES
Equity
Share capital  39.0 39.0
Other capital provided  260.5 260.5
Reserves  75.7 118.8
Retainedearningsincludingprofitfortheyear  695.1 530.2
Equity attributable to owners of the parent company  1,070.3 948.4

 
Total equity  1,070.3 948.4

Long-term liabilities
Provision for pensions  69.5  171.6 
Warrantyprovisions  1.3  2.0 
Other provisions  15.7  12.5 
Non-current interest-bearing liabilities  114.7  163.0 
Non-Current liabilities – right of use assets  115.4  112.7 
Other non-current liabilities  2.8  3.6 
Deferred tax liabilities  40.8  45.5 
Total non-current liabilities  360.3 511.0

Current liabilities  
Warrantyprovisions 0.4 –
Other provisions  22.0 –
Current interest-bearing liabilities  85.1  97.2 
Current interest bearing liabilities – right of use assets  28.0  26.5 
Advance payments from customers  33.8  16.4 
Trade payables  305.1  179.4 
Current tax liabilities  9.8  14.2 
Other liabilities  54.7  57.4 
Accrued expenses and prepaid income  116.7  111.0 
Total current liabilities  655.8 502.2
Total liabilities  1,016.0 1,013.2
TOTAL EQUITY AND LIABILITIES  2,086.3 1,961.6
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PARENT COMPANY INCOME STATEMENT

Amounts in MSEK
July 1, 2020 –  
June 30, 2021

July 1, 2019– 
June 30, 2020

Net sales  5.7 5.6

Other operating income 0.0 0.0

Other external costs  -8.8 -7.1

Personnel costs  -13.2 -12.3

Depreciation and amortisation  -0.3 -0.5

Operating profit -16.7 -14.3

Result from shares in group companies –  30.9 

Financial income  3.0  1.9 

Impairmentoffinancialassets  61.1  27.8 

Financial expenses  -4.5  -6.2 

Net financial items 59.6 54.5 

Appropriations

Group contributions made/received  31.6 22.1

Profit before taxes 74.4 62.2

Current tax -0.7 –

Deferred taxes  -9.0 -7.0

Profit for the year 64.7 55.3

PARENT COMPANY STATEMENT  
OF COMPREHENSIVE INCOME

Amounts in MSEK
July 1, 2020 –  
June 30, 2021

July 1, 2019– 
June 30, 2020

Profit for the year 64.7 55.3

Other comprehensive income – revaluation of strategic holdings 0.3 -0.3

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 65.0 55.0
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PARENT COMPANY BALANCE SHEET

Amounts in MSEK June 30, 2021 June 30, 2020

ASSETS

Non-current assets

Other intangible assets  0.5  0.9 

Tangiblefixedassets  0.0  0.0 

Shares in group companies  1,190.6  1,104.7 

Other equity  –  0.1 

Receivables group companies  2.1  26.6 

Deferred tax assets  6.2  15.2 

Total non-current assets  1,199.4 1,147.4

Current assets

Receivables from Group companies  124.0  99.8 

Other receivables  1.4  0.9 

Prepaid expenses and accrued income  1.7  1.7 

Cash and cash equivalents  27.3  10.7 

Total current assets  154.4 113.2

TOTAL ASSETS  1,353.9 1,260.6

EQUITY AND LIABILITIES

Equity

Restricted equity

Share capital  39.0  39.0 

Reserve fund  1.1 1.1

Non-restricted equity

Share premium reserve  821.5 821.5

Retained earnings  153.7  98.1 

Profitfortheyear  64.7  55.3 

Total equity  1,080.0  1,015.0 

Long-term liabilities

Non-current interest-bearing liabilities  69.2  94.3 

Total long-term liabilities  69.2  94.3 

 

Current liabilities

Liabilities to credit institutions  25.2  25.2 

Trade payables  0.7  1.2 

Payables group companies  172.3  120.0 

Tax liabilities 0.7 –

Other liabilities 0.4  0.3 

Accrued expenses and prepaid income  5.4  4.7 

Total current liabilities  204.7  151.3 

Total liabilities  273.8  245.7 

TOTAL EQUITY AND LIABILITIES  1,353.9  1,260.6 
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Themostimportantaccountingpoliciesappliedwhenpreparing
theseconsolidatedfinancialstatementsaresetforthbelow.
Duroc’sconsolidatedfinancialstatementshavebeenprepared
pursuanttotheSwedishAnnualAccountsAct,RFR1Supplemen-
tary Reporting Regulations for Groups, International Reporting 
Standards (IFRS) and related interpretations (IFRIC) as adopted by 
theEU.Assetsandliabilitiesarerecognizedathistoricalcostwith
thefollowingexceptions:
	y Long-term securities holdings have been measured at fair value. 
	y Deferred tax assets and tax liabilities have been calculated by 

applying the current tax rate and the evaluation is based on 
howthecarryingamountoftheunderlyingassetprocessand
liabilities are expected to be realized or settled. 
	y Inventoriesarevaluedatthelowerofacquisitionvalueornet

sales value.
	y Provisions are valued at the amount required to settle an 
obligationwithacurrentvaluecalculation.
	y Definedbenefitplansarevaluedatthenetofestimatedfuture
benefitscalculatedtocurrentvalueandplanassetsmeasured
at fair value. 

Inmostcases,preparingreportsinaccordancewithIFRSrequires
the use of important estimates for accounting purposes. In 
addition,managementmustmakecertainassessmentswhen
applying the Group’s accounting policies. 

ThefinancialstatementsarepresentedinSwedishkronor
(SEK).Unlessotherwisespecified,amountsarestatedinmillions
ofSwedishkronor(MSEK)toonedecimalplace.Roundingmay
occurintablesandstatements,theeffectofwhichcanbetotals
thatarenotalwaysthesumoftheroundedcomponentamounts.

IMPORTANT ACCOUNTING POLICIES
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Standard Page* Remarks

GRI 102: GENERAL INFORMATION
1. Organizational profile

102-1 Name of the organization 1

102-2 Business, brands, products and services 7

102-3 Locationoftheheadoffice 37

102-4 Countriesinwhichtheorganizationoperates 37

102-5 Ownershipstructureandformofcompany 7

102-6 Market presence 15

102-7 The size of the organization 15 The parent company has 6 employees

102-8 Information about employees 20 The average number of employees in the group during the year 
was1,122.

102-10 Significantchangesintheorganizationanditssupplychain 3

102-11 The precautionary principle 34

102-12 External guidelines 2

102-13 Membership of organizations 18

2. Strategy

102-14 AwordfromtheCEO 4

3. Ethics and integrity

102-16 Values and ethical guidelines 5, 6, 14

4. Governance

102-18 The organization’s governance and Board 26

5. Stakeholder commitment

102-40 Stakeholder groups 18

102-41 Proportionofemployeeswithcollectiveagreements 100%

102-42 Identificationandselectionofstakeholders 18

102-43 Method for stakeholder dialogs 18

102-44 Important issues for stakeholders 19

6. Accounting profile

102-45 Unitsincludedinthefinancialstatements 7

102-46 Processforidentifyingsignificantaspectsandlimitations 18

102-47 Listofsignificantsustainabilityissues 18

102-48 Changes in information None

102-49 Changes in accounting None

102-50 Accounting period 7/1/2020 – 06/30/2021

102-51 Publication date of last report Sep-20

102-52 Accounting cycle Annual

102-53 Contact details for questions about accounting johan.hedlund@durocgroup.com

102-54 Application level according to GRI Core

102-55 GRI Index 35

102-56 Externalverification 24

GRI INDEX

*Refers to page in Duroc’s Sustainability Report.
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IMPORTANT ISSUES

Standard Page* Remarks

GRI 200: FINANCE
103-1 Delimitationofimportantissueswithintheorganization 34

103-2 Sustainability management 18

103-3 Follow-upofsustainabilitymanagement 18

201-1 Generatedanddistributedfinancialvalue 30

GRI 205: ANTI-CORRUPTION
205-1 Analysis regarding the risk of corruption 20

205-2 Communication and training regarding anti-corruption 20

205-3 Confirmedcorruptionincidentsandactions 20

GRI 300: ENVIRONMENT
103-1:3 Sustainability management

305-1 Direct greenhouse gas emissions 21 Scope 1, cdp.net

305-2 Indirect greenhouse gas emissions 21 Scope 2, cdp.net

305-3 Other indirect greenhouse gas emissions Not reported

GRI 400: SOCIAL ISSUES
103-1:3 Sustainability management 18

401-1 Employee turnover 17%intheparentcompany

401-3 Parental leave 6.40%

403-2 Injuries and sick leave 20

404-1 Training in hours No reporting system

404-2 Competence development program 20

404-3 Theproportionofemployeeswhoreceivearegularevaluationof
their performance and career development

21

405-1 Diversity in the Board, management and among employees 21

406-1 Discrimination cases and actions No such cases have been reported

419-1 Non-compliancewithsocialandeconomiclawsandregulations No such non-compliance has been reported

GRI G4: SECTOR-SPECIFIC ISSUES
FS 6 Percentagesoftheportfoliobrokendownbyregion,sizeand

sector
7

FS 10 Proportionofcompanieswithwhichtheorganizationhasinteract-
ed on environmental or social issues

100%

*Refers to page in Duroc’s Sustainability Report.



DUROC AB (PUBL)
P O Box 5277
SE-10246Stockholm,Sweden
Visitingaddress:Linnégatan18
Phone:+46708354052
Emailaddress:info@durocgroup.com
CEO John Häger
www.duroc.com

INTERNATIONAL FIBRES GROUP

IFG Asota GmbH
Schachermayerstraße 22
A-4020 Linz, Austria
Phone:+43(0)7326985-0
Fax:+43(0)7326985-5526

IFG Drake
Victoria Mills, Victoria Lane,  
Golcar,Huddersfield,WestYorkshire, 
HD7 4JG, England
Phone:+44(0)1132852202
Fax:+44(0)1132852575

IFG Exelto Staple Fibres
Nederzwijnaarde2
B-9052GentZwijnaarde,Belgium
Phone:+3292414437
Fax:+3292414562

Phormium Inc
543 Callahan Rd.
SE Dalton
GA 30722, USA
Phone:+13367786227

CRESCO

IFG Exelto Staple Fibres
Weverslaan15
B-9160 Lokeren, Belgium
Phone:+3293409811

DRAKE EXTRUSION

Drake Extrusion Inc
P.O.BOX 4868
Martinsville, VA
24115-4868, USA
Phone:+12766320159
Fax:+12766340224

Michael S Becker, LLC
P.O.BOX 2382
Burlington
NC 27216, USA
Phone:+13362295887
Fax:+13362221969

DUROC MACHINE TOOL

Duroc Machine Tool AB
Snedgatan 1
SE-34250Vislanda,Sweden
Phone:+4686302300
Fax:+4686302301

Duroc Machine Tool OÜ
Viljandi mnt 75/1, Õssu küla, 
Kambja vald, 
Tartu Maakond 61713, Estonia
Phone:+37257880866

Duroc Machine Tool SIA
Rīgas-Siguldasšoseja2,Berģi
Garkalnes nov
LV-1024, Lettland
Phone:+37167355175
Fax:+37167355176

Duroc Machine Tool Denmark
Branch of Duroc Machine Tool Holding AB
Ribevej 14
DK-8940 Randers SV, Denmark
Phone:+4586412011
Fax:+4586428102

Duroc Machine Tool AS
Anolitveien 7
NO-1400Ski,Norway
Phone:+4764914880
Fax:+4764914890

Duroc Machine Tool OY
Äyritie 12C
FIN-01510 Vantaa, Finland
Phone:+358207350680

COTTING GROUP

Plastibert & Cie NV
Molenstraat 207
B-8710Wielsbeke,Belgium
Phone:+3256665275
Fax:+3256664130

Griffine Enduction
182 Route de Paris
F-95420 Nucourt, France
Phone:+33130272800

DUROC RAIL

Duroc Rail AB
Svartöns Industriområde
SE-97188Luleå,Sweden
Phone:+46920233900

SMALLER COMPANY PORTFOLIO

Herber Engineering AB
Silkesvägen 5
SE-33153Värnamo,Sweden
Phone:+46370699550

Universal Power Nordic AB
Borgmästaregatan 21
SE-59634Skänninge,Sweden
Phone:+46142299100

Universal Diesel AS
Industriveien 9
NO-1473Lørenskog,Norway
Phone:+4767912800

Duroc Laser Coating AB
Fabriksvägen 16
SE-97254Luleå,Sweden
Phone:+46920432220


